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Every year since PERS began investing in equity markets
(August 1980), we have aimed for (and, largely, reached or
surpassed) a target of 8 percent in investment returns. In
fact, our annualized return since that time is 9.2 percent.
However, with the continued volatility in the markets,
predictions that the returns of the past will not be
repeated, and in conjunction with our biennial experience
study, PERS has reduced its assumed long-term rate of
return to 7.75 percent.

What is a rate of return?

Rate of return measures investment performance. In
other words, the gain or loss on an investment over a
specified period, expressed as a percentage increase or
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decrease over the initial investment. As with the economy,
the actual return on a year-to-year basis will fluctuate;
therefore, we focus on how the plan is performing on a
long-term basis rather than on a particular year.

PERS has experienced above-average returns in six of
the past 10 fiscal years (see chart on page 4). Though
our rate of return for FY 2015 is 3.4 percent, our five-
year annualized return is 11.9 percent and our 30-year
annualized return is 8.9 percent.

The assumed rate of return is the rate we anticipate we
will earn on investments over time. This is one of the most
significant assumptions in the annual actuarial valuation
process, as it is used to discount the expected benefit

New Rate of Return continued on page 4

Important notice about your IRS 1099-R

In late January, PERS mailed an Internal Revenue Service
(IRS) Form 1099-R to each retiree and beneficiary who
received benefits in 2015. Recipients of this form should be
aware of two issues with the form before filing taxes.

Distribution Code(s) - Codes listed in Box 7 of the 1099-

R identify the type of benefit paid to PERS retirees.
Approximately 2,950 recipients were inadvertently mailed
a 1099-R with a distribution code of “1” where the code
should have read “2”. PERS identified those individuals and
mailed each applicable person a corrected 1099-R. The
incorrect information has not and will not be reported to
the IRS.

Payer’s Federal Identification Number - The number
printed in this box is specific to each retirement plan PERS
administers and should be nine digits in length. However,
some recipients may see an eight-digit number in the box.
The complete nine-digit number for each plan is listed
below and should be used when filing taxes.

PERS - 64-6001557 MRS - 64-0746030
MHSPRS - 64-6176426  SLRP - 64-6190947

PERS regrets the inconvenience these misprints may

have caused and assures all members, retirees, and
beneficiaries that steps have been taken to ensure this will
not happen in the future.

SPECIAL INSERT - PERS’ 2015 Popular Annual Financial Report




Understanding Your IRS Form 1099-R

Each January, PERS mails Internal Revenue Service (IRS)
Form 1099-R to each retiree and beneficiary who received
benefits the previous calendar year. To help retirees gain
a better understanding of IRS Form 1099-R, important

sections of the 2015 version of this form have been
highlighted and explained in the sample below.

IRS Form 1099-R provides information on benefits paid and

amounts withheld for federal income tax.

Gross distribution Kl
The total amount paid by PERS during 2015,
including the Cost-of-Living-Adjustment (COLA)
benefit, if applicable.

Taxable amount E
The portion of the gross distribution amount
considered taxable income and will always be
equal to or less than the amount in Box 1.

Payer’s Federal Identification Number

The number specific to each retirement plan
PERS administers. The complete nine-digit
number for each plan is listed below and
should be used when filing taxes.

PERS 64-6001557
MRS 64-0746030
MHSPRS  64-6176426
SLRP 64-6190947

Federal income tax withheld Y
This is the total federal withholding for the
year, including any amount withheld from
COLA benefits.

Employee contributions/Designated Roth |5
contributions or insurance premiums
For PERS retirees, Box 5 does not relate to
Roth contributions or insurance premiums.
The amount printed is the difference in Box
1 and Box 2a and represents the after-tax
contributions (pre-July 1, 1982) recovered tax
free during the applicable calendar year and is
not subject to tax.

Account Number m

To help you prepare your taxes, this box
provides the amount withheld for payment

of group health insurance premiums (HLTH).
This information is not provided to the IRS.
When itemizing deductions, use this figure for
Schedule A (not the figure in Box 5).

A copy of the form should be included with federal income
tax filings if any federal tax is withheld. PERS will report
the same information to the IRS for each retiree who is
sent a form.

The state of Mississippi does not tax retirement income;
however, other states may tax retirement income. Retirees
living in states where this income is taxed should file the
appropriate 1099-R copy with state income tax returns.

Form 1099-R CORREGTED (if checkedy TN 19450118 5015

1 Gross distribution 2a Taxable amount Distributions From
$ $ Pensions, Annuities,
Retirement, or Profit-
2b Taxable amount I Total distribution Sharing Plans, IRAs,
not determined Insurance Contracts, etc.

PAYER'S name, street address, city, state, and ZIP code

PAYER'S federal identification number RECIPIENT'S identification number
Paye )
3 Capital gain 4 Federal Income tax withheld |5 Employee contributions
(included in box 2a) /Designated Roth contributions
or insurance premiums
s s s B

6 Netunrealized appreciation |7 Distribution code(s) IRA/ 8 Other %

in employer's securities SEHEEE

$

9a Your percentage of total distribution 9b Total employee contributions

% %
RECIPIENT'S name, street address (incl. apt. no.), city, state, and ZIP code

Account number (see instruc.) 10 Amount allocable to IRR |11 1st year of desig.
within 5 years Roth contrib

12 State tax withheld 13 State/Payer's state no. 14 State distribution
$ $
15 Local tax withheld 16 Name of locality 17 Local distribution

$

$
Copy B Report this income on your federal tax return. If this form
shows federal income tax withheld in box 4, attach this
copy to your return.
This information is being furnished to the Internal Revenue Service.
Form 1099-R Department of the Treasury — Internal Revenue Service

Distribution code(s)
Applicable codes identifying the type of
benefit paid for PERS retirees are as follows:

Code 2 Early distribution not subject to 10
percent penalty

Code 3 Disability retirement benefits paid
to a retiree who has not met normal
retirement age for the applicable
plan

Code 4 Death

Code 7 Normal distribution for a retiree 59
1/2 or older at the end of 2015



PERS Board Updates

Benson re-elected

Lee County chancery clerk
Bill H. Benson of Tupelo has
been reelected to the PERS
Board of Trustees.

At its October meeting, the
Board certified election
results between the
incumbent, Benson, and
Benson Washington County tax
assessor Mark K. Seard of

Greenville to be county employee representative
on the Board. Benson’s new term runs from January
2016 through December 2022.

Election held for public schools and
community/junior college employee
representative

The Board will certify election results at its February
meeting for a new public schools and community/
junior college employee representative.

Candidates for the post are Donna H. Boone, Quitman

School District superintendent; Julia E. Brown,
Holmes Community College director of human
resources; incumbent Edward Lee Childress, Corinth
School District superintendent; Billy W. Folkes,
Lamar County School District director of student
services; Timothy C. Lea, Copiah-Lincoln Community
College director of veteran services; Vicky B. Shea,
Tishomingo County School District teacher; and
Darein C. Spann, Simpson County School District
teacher.

The six-year term begins May 1, 2016, and will run
through April 1, 2022.

Online self-service coming

PERS launched its new pension administration
system in 2015, a tool that will, eventually, include
online account access for members and retirees.

“We are pleased to be able to provide MyPERS,
online account access, to those we serve,” said
PERS Executive Director Pat Robertson. “While we
will still be here for anyone needing to call or visit
us, the online features will provide an additional
level of service so that members and retirees can
find answers even outside of our regular business
hours.”

MyPERS, which is anticipated to launch in 2016, will
include the following features:

Retirees
Update federal tax withholding amount
View benefit payment amount

Sign up for direct deposit (a one-time only
service for those retirees who receive paper
checks)

View IRS 1099-R form and, where applicable,
Excess Benefit W2 form

Members

« View and update home address, phone number,
e-mail address, and preferred contact method

View beneficiaries, account balance, and
statements

Calculate benefits
View, search, and enroll in training seminars
Submit service requests to PERS

PERS has been collaborating with Sierra-Cedar,
Inc. of Alpharetta, Georgia, since September
2010 to build and

implement the new =

system using Oracle RS MOPERS of Mississipp
software.

Watch the PERS
website for more
details about when
self-service will be
available and how
to access your
PERS data.

o) N



New Rate of Return continued from cover.

payments for all active, inactive, and retired members.
Minor changes in this assumption can have a major effect
on valuation results. The investment return assumption
reflects the expected return based on the asset allocation
set by the PERS Board of Trustees.

Why the change in the assumed rate?

In conjunction with our biennial experience study in April
2015, the PERS Board approved the recommendation

of our actuary, Cavanaugh Macdonald Consulting, LLC,

to lower our assumed rate of return to 7.75 percent,
primarily as a result of a decrease in the inflation
assumption from 3.5 to 3 percent.

This decision was made with caution and prudence. A
recent issue brief titled Public Pension Plan Investment
Return Assumptions, published by the National
Association of State Retirement Administrators, shows
that 7.69 percent is the average rate for this assumption
among the nation’s largest public retirement systems
(PERS currently ranks as the 69th largest pension plan in
the U.S.).

Also in conjunction with the experience study, changes
were made to the demographic assumptions (i.e.,
withdrawals, mortality rates, disability rates, salary
scales, etc.), and the wage inflation assumption (i.e.,
how much salaries are expected to increase) was
decreased from 4.25 percent to 3.75 percent.

32%
28%
24%
20%
16%
12%
8%
4%
0%
-4%
-8%
-12%
-16%
-20%

Percentage

'06 '07 '08 '09 10 "1

25.4%

What difference will these changes make?

We review the economic and demographic assumptions
and make changes to our demographic assumptions on a
regular basis so that PERS does not incur large gains or
losses at any one time. While these changes are necessary
from a prudent management perspective, they also affect
our numbers.

From an administrative perspective, the demographic
changes will be implemented July 1, 2016, and were
factored into the FY 2015 actuarial valuation, which
affected our unfunded accrued liability (UAL) and funding
ratio. Our UAL for FY 2015 is $16 billion, and our funded
status is 60 percent. However, despite these changes,
PERS is projected to meet our funding policy goal of 80
percent by 2042, which shows that the decisions and
adjustments we make now are best for the overall health
of the System.

et

Actuarial Assumed ROR
Prior to June 30, 2015, 8%
Effective July 1, 2015, 7.75%

12 "13 14 15

Fiscal Year


http://www.nasra.org/files/Issue%20Briefs/NASRAInvReturnAssumptBrief.pdf
http://www.nasra.org/files/Issue%20Briefs/NASRAInvReturnAssumptBrief.pdf
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WORKING TOGETHER

Years of initiative. Decades of good stewardship.

A Letter From
Executive Director
Pat Robertson
December 15, 2015

Dear Members and Retirees:

It is my privilege to present the 2015
“Popular Annual Financial Report” of the
Public Employees’ Retirement System
(System), and | am pleased to continue
the tradition of years of initiative and
decades of good stewardship provided
to our participants. Since its inception
in 1952, the System has pursued its
mission to provide good stewardship

of the public trust placed in us to

(o) (¢)

provide a secure retirement future for
almost 300,000 members and nearly
100,000 retirees and beneficiaries
across the state of Mississippi. Our
accomplishments over the years are due
to the competence and expertise of our
employees, our initiatives to address the
opportunities and challenges we face,
and our continued commitment to quality
customer service.

This report is a summary of our services,
organization, financial results, and
investments, which are reported in detail
in the PERS Comprehensive Annual
Financial Report (CAFR) for 2015.

The CAFR is prepared and presented

in conformity with generally accepted
accounting principles. The Flexible
Benefit Cafeteria Plan, an agency

fund related to the System’s employee

health benefits, has been omitted from
our summary due to its immateriality.
The summary report also contains
abbreviated note disclosures.

Detailed information about the System
can be found in the CAFR located

at www.pers.ms.gov. For questions
concerning any of the information
presented in this report, contact the
Public Employees’ Retirement System
of Mississippi, 429 Mississippi Street,
Jackson, Mississippi 39201-1005 or visit
us online.

Sincerely,

&0,

PERS

of MISSISSIPPI




The System administers four defined
benefit retirement plans that guarantee a
specified retirement payment beginning
at a certain age and after a specified
period of service according to each
plan’s provisions. The plans included in
the System are the Public Employees’
Retirement System of Mississippi
(PERS), the Mississippi Highway Safety
Patrol Retirement System (MHSPRS),
the Municipal Retirement Systems and
Fire and Police Disability and Relief
Funds (MRS), and the Supplemental
Legislative Retirement Plan (SLRP).
These plans serve members from

state and local government, public
schools, community and junior colleges,
universities, and other governmental
units across the state. The total number

of active members has changed from
162,392 in fiscal year 2011 to a current
count of 157,918 with a total of 887
participating employers.

The System is constantly seeking
innovative ways to serve its members
and receives high marks for its efforts
to provide quality assistance to each
member and employer.

We are proud of our contribution to
helping provide retirement security

for our retirees. Since 2011, the total
number of inactive and retired members
has grown from 215,490 to 236,232,
with a current annual retirement benefit
payroll of $2.3 billion. A combination

of advances in technology, staff
training, and improved vehicles of
communication enables the System

to assure that its participants are well
informed and well served. The charts
on page 3 illustrate active members,
retirees and beneficiaries, and inactive
members participating in the plans. Total
membership in the System is 394,150.
This is a 4.3 percent increase since
fiscal year 2011.

Currently eligible for retirement are an
estimated 21,277 PERS, MHSPRS, and
SLRP members.

Membership in the System is a condition
of covered public employment in
Mississippi. Membership in MRS was
closed as of July 1, 1976. Two fire

and police plans elected to extend the
eligibility period for membership to July
1, 1987.

Employees hired after MRS closing
periods automatically become members
of PERS. SLRP is a supplemental plan
to the provisions of PERS for members
of the state Legislature. Those elected
after July 1, 1989, automatically become
members.

Retiree Growth by Plan - Fiscal Years Ending June 30

40k 0815 96.3 LYy
86.8 :
83.1 I I I I I

2014

2011 2012 2013

* Number of retirees in thousands

MRS**
2,016 1,978 1,941

2011

724

MHSPRS 713 713 '
2015 2011 20072 2003 2014 2008
SLRP 188 187 185

173
I I I 1I890 1‘849 | I

2012 2013 2014 2015 2011
** As of September 30 for 2011-2012;
June 30 for 2013 and forward

2012 2013 2014 2015



Active Members by Plan

Fiscal Year Ending June 30, 2015
PERS 99.55% 157,215
MHSPRS 0.33% 518
MRS 0.01% 1
SLRP 0.11% 174
Total 100.00% 157,918

Retired and Inactive Members by Plan

Fiscal Year Ending June 30, 2015
PERS 98.79% 233,364
MHSPRS 0.33% 783
MRS 0.78% 1,849
SLRP 0.10% 236
Total 100.00% 236,232

896

2011 2012 2013

Participating Employers
Fiscal Years Ending June 30

897
894
890
I 887

2014 2015

Summary of Participating Members
Fiscal Years Ending June 30

PERS Members
Active vested

Active nonvested
Sub-total

Retirees/beneficiaries

Inactive members
Sub-total
Total
MHSPRS Members
Active vested
Active nonvested
Sub-total
Retirees/beneficiaries
Inactive members
Sub-total
Total
MRS Members*
Active vested
Active nonvested
Sub-total
Retirees/beneficiaries
Inactive members
Sub-total
Total
SLRP Members

Active vested
Active nonvested
Sub-total
Retirees/beneficiaries
Inactive members
Sub-total
Total

2011
111,395

50,281
161,676
83,115

129,360
212,475
374,151

2011
402

113
Sill5)
704
46
750
1,265

2011
27

o7
2,056
2
2,058
2,085
2011
133
41
174
147
60
207
381

2012
104,319

57,992
162,311
86,829

131,141
217,970
380,281

2012
427

120
547
713
54
767
1,314

2012
25

25
2,016
il
2,017
2,042
2012
113
62
175
173
71
244
419

2013
96,321

65,423
161,744
90,214

130,695
220,909
382,653

2013
466

54
520
713

54
767

1,287

2013
16

16
1,941
1,941
1,957
2013
106
69
175
188
61
249
424

2014
89,256

72,104
161,360
93,504

132,553
226,057
387,417

2014
443

52
495
720

58
778

1,273

2014
14

14
1,890
1,890
1,904
2014
104
71
175
187
56
243
418

2015
83,583

73,632
157,215
96,338

137,026
233,364
390,579

2015
418

100
518
724
59
783
1,301

2015
1

1"
1,849
1,849
1,860
2015
103
71
174
185
51
236
410

*As of September 30 for 2011-2012; June 30 for 2013 and forward.



FINANCIAL

The summaries of assets and liabilities
show how much the System holds in
resources and how much is owed. Total
fiscal year 2015 Assets and Liabilities
were $30.2 billion and $4.8 billion,
respectively as displayed on page 5. Net
position of the defined benefit pension
plans for 2015 totaled $25.4 billion while
2014 net position totaled $25.4 billion.
Investments make up the largest portion
of net position restricted for pension
benefits. Net position results from the
difference between total assets and total
liabilities. The chart below illustrates

the overall trend in net position over a
five-year period. Net position represents
the net assets accumulated to pay the
present and future benefits of members
and retirees.

The three primary sources of System
funding are employer contributions,
member contributions, and net

PERS VALUES PUTTING THE CUSTOMER FIRST

investment income. Employer
contributions totaled $1.0 billion

for fiscal year 2015, an increase of
$26.0 million from fiscal year 2014.
Member contributions totaled $560.1
million, an increase of $8.3 million
from fiscal year 2014. The System
posted net investment income of
$844 million for 2015, compared to
$4.0 billion for 2014. The decrease
was primarily due to volatile market
conditions as evidenced by a point-in-
time investment rate of return of 3.4
percent for fiscal year 2015 compared
to an 18.6 percent rate of return for
fiscal year 2014.

The System’s primary expenses
include benefit payments, refunds of
contributions to former members, and
the cost of administering the System.
As shown on page 5 in the bottom
table, the majority of 2015 expenses

(in millions)

Focusing on the service provided to members, retirees, and
employers, PERS established the Call Center, the Retirement
Education program, and a personal approach to serving the

customer. PERS also implemented a two-phased retirement
process to ensure members issued an estimate of benefits before

selecting benefit options.

FRANK
READY

(1996 -2005)

EXECUTIVE
DIRECTOR

Net Position

Fiscal Years Ending June 30

(in billions)

Total Pension Liability
Fiduciary Net Position

Net Pension Liability

were benefit payments, which totaled
$2.3 billion and were an increase of
$119.9 million from 2014 due primarily
to an increase in benefit recipients.
Contribution refunds were $119.6 million
for fiscal year 2015, compared to $121.6
million for fiscal year 2014. The cost to
administer the System for fiscal year
2015 was $14.7 million, $458 thousand
more than fiscal year 2014. Expenses
for administration of the System are
funded from the trust.

The System adopted GASB Statement
No. 67 for the year ending June

30, 2014. This statement requires
presentation of components of the net
pension liability of the employers to plan
members for benefits provided through
cost-sharing and single employers.
GASB Statement 67 is an accounting
measure of liability and does not
correspond to funding measures.

Net Pension Liability for Employers
Fiscal Year Ending June 30, 2015

PERS MHSPRS SLRP
$40,365  $478  $21
(24,907)  (323)  (16)

$15,458 $155 $5

254 254

22.2
20.8
I 20.2

2011 2012 2013 2014 2015
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Assets - Fiscal Years Ending June 30
(in thousands)

B Cash, cash equivalents & receivables 8.89%
[ | Investments, fair value 81.87%
m  Securities lending * 9.13%

Capital assets 0.11%

Total

Liabilities - Fiscal Years Ending June 30
(in thousands)

Payables 42.46%
[} Securities lending liability* 57.54%

Total

Revenues - Fiscal Years Ending June 30
(in thousands)

m  Employers 42.30%

m Members 23.00%

[ Investment income 34.69%
Other 0.01%

Total

Expenses - Fiscal Years Ending June 30
(in thousands)

] Benefits 94.45%
] Refunds 4.94%
Administrative 0.61%

Total

2015

$2,685,369
24,735,121
2,758,617
32,292

$30,211,399

2015
$2,036,224
2,758,970

$4,795,194

2015
$1,030,028
560,099
844,722

75

$2,434,924

2015
$2,284,168
119,557
14,690

$2,418,415

2014

$1,337,794
24,600,195
3,722,096
30,321

$29,690,406

2014
$569,569
3,721,141

$4,290,710

2014
$1,004,025
SN 7T 1Y
3,988,361
268

$5,544,431

2014
$2,164,293
121,599
14,232

$2,300,124

2013

$1,194,201
21,947,427
3,629,635
27,419

$26,798,682

2013
$1,013,316
3,629,977

$4,643,293

2013
$914,020
550,047
2,619,919
3,462

$4,087,448

2013
$2,029,121
108,536
14,878

$2,152,535

* PERS makes short-term loans of securities to broker-dealers to generate incremental revenues from its portfolios.



FUNDING

l UAAL Period (in years)
M Percent Funded

UAAL Period Graphs
Fiscal Years Ending June 30

PERS MHSPRS
40 40
35 _ 35
I 30 . I 300 300 300 30
25 - - 25
20 20
2011 2012 2013 2014 2015 2011 2012 2013 2014 2015
85 85
70 Y3 70 .\63_‘.7_./66_-2_66_-2
55 I ol 628

40

0
2011 2012 2013 2014 2015

30.0 30.0
23.0 9220 21

0 200 19.0

2011 2012 2013 2014 2015

2500214
2.3

g 2011 2012 2013 2014 2015

731 75.9
67.9 67.8 56

21 4ge 438 404 TP

0
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* As of September 30 for 2011-2012; June 30 for 2013 and forward

PERS RESPONDS TO THE NEEDS
OF ITS MEMBERS

PERS began collecting and storing member addresses from
employers electronically. This allowed the agency in 1990 to

begin mailing annual members statements for the first
time and sending newsletters directly to members” homes,
instead of to their employers.

MILTON G.
WALKER

(1990-1995)

EXECUTIVE
DIRECTOR

Actuarial valuations are performed on an annual basis for all
defined benefit plans administered by the System. Valuations are
based on information as of June 30, 2015.

Funds are accumulated to meet future benefit payments to
retirees and beneficiaries. This accumulated balance is referred
to as the “net position restricted for pensions.” The unfunded
actuarial accrued liability (UAAL) amortization period graphs
shown at left depict the anticipated UAAL period for each plan
within the System. In general terms, the UAAL is the difference
between benefit payments owed to current and future retirees and
beneficiaries and the amount of assets held by the System. The
UAAL amortization period is the number of years it would take
to completely pay the System’s projected benefit obligation. The
funded ratio (as shown in the charts to the left) represents the
amount of the System’s actuarial accrued liability that is covered
by the actuarial value of assets, expressed as a percentage.

The charts at left show the UAAL period and percent funded for the
last five fiscal years for each plan. PERS experienced a decrease
in the funded ratio while MHSPRS remained the same. The charts
show increases for MRS and SLRP in the percent funded for 2015.
Variations are primarily due to changes in the individual plan’s
actuarial assumptions, the most significant of which was the change
in the assumed rate of return on investments from 8.0 percent to a
more conservative 7.75 percent return. Variations are also affected
by actuarial gains and losses from prior years. Investment gains
and losses relative to the assumed rate of return of 8.0 percent

are recognized, or smoothed, in equal increments in the current
year and each of the succeeding four years. PERS investments
are diversified to help mitigate the effects of a volatile financial
market and a fragile economy.

Based on the Board’s funding policy, employer contribution rates
of 15.75 percent for PERS, 37.0 percent for MHSPRS, and 7.4
percent for SLRP continue in effect. In addition, the contribution of
certain fees was increased toward employer contributions of the
MHSPRS. Employee contributions remain constant at 9.0 percent
for PERS, 7.25 percent for MHSPRS, and 3.0 percent for SLRP.

Member and employer contribution rates vary among the
individual municipalities of MRS.

Employer Contribution Percentage Rates

Fiscal Year 2010 2011 2012* 2013 2014 2015
PERS 121008 S 12:0081 219388 1426 M8 557588 5575,
MHSPRS 30.30 30.30 35.21 37.00 37.00 37.00
SLRP 6.65 6.65 740 740 740 7.40

* Beginning January 1, 2012
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INVESTMENTS

The System manages investments with prudent care, constant
attention, specialized expertise, and a concern for the financial
security of its membership. By maintaining a broadly diversified
portfolio designed to minimize risk and maximize return over the
long term, the System’s investment program is designed to help
provide funding for current and future pension obligations.

Investments before securities lending activities for 2015 were
$24.7 billion, an increase of $135 million from fiscal year 2014. Net
investment income was $845 million compared to $4.0 billion at
fiscal year end 2014.

One of the most critical decisions made by the System is that of
the long-term asset allocation policy for the investment portfolio.

In fiscal year 2015, the target asset allocation was 61.0 percent
equities, 20.0 percent debt securities, and 10.0 percent real estate
investments. Private equity was 8.0 percent. Cash and equivalents
were 1.0 percent. The System’s asset allocation decisions are
based on liability requirements and guidelines established by the
Mississippi Code of 1972. At year end, 40 investment firms were
managing 53 portfolios for defined benefit pension plans. Portfolio
performance is carefully monitored by the Board of Trustees with the
assistance of an investment management consulting firm and the
System’s chief investment officer.

The System experienced a 3.4 percent investment return this year,
which was less than the plan’s benchmark return of 3.7 percent. The
System operates on a long-term investment strategy resulting in a
five-year rate of return of 11.9 percent, 10-year rate of 6.9 percent,
and a 30-year rate of 8.9 percent.

Defined Benefit Plans Total Rates of Return
Fiscal Years Ending June 30

25.4%

18.6%
14.1% 13.4%

3.4%
(19.4)% 0.6% I

2009 2010 2011 2012 2013 2014 2015

Total Investments: Past 10 Fiscal Years (in thousands)

2006 $23,852,219 2011 $23,537,833
2007 $27,876,880 2012 $23,176,162
2008 $24,953,445 2013 $25,577,062
2009 $17,911,472 2014 $28,322,291
2010 $20,845,217 2015 $27,493,738

Page 7 - 2015 Popular Annual Financial Report - As of June 30, 2015

Asset Allocation Long-Term
at Fair Value Target Asset Allocation
Fiscal Year Ending

June 30, 2015

B Equities 63.0% B Equities 61.0%
Debt securities 20.0% Debt securities 20.0%
B Real estate 10.0% B Real estate 10.0%
B Private equity 5.0% B Private equity 8.0%
Cash and equivalents 2.0% Cash and Equivalents 1.0%

Large Public Plans: Annualized Rates of Return

B Median Large Public Plans s
B PERS S

II II II 0\0

2006-2015 2011-2015 2013-2015 2015

PERS BUILDS ON ITS INITIAL SUCCESS

As it matured as a plan, PERS began equity investments in 1980
and expanded fixed income investment options with the hiring
of external investment managers in 1983. Mississippi Deferred
Compensation Plan & Trust came under the administration

of PERS in 1974 and, in 1987, PERS became responsible for

the management of 17 firemen’s and policemen’s disability

and relief funds—along with two general municipal employee
retirement systems.

FRED M.
WALKER

(1972-1989)

EXECUTIVE
SECRETARY



RESOURCES

Website and Call Center

Our website, www.pers.ms.gov,
provides an array of information and
services to members, retirees, and the
public.

PERS’ Customer Service Center
analysts assist callers with questions
and concerns in a prompt, courteous
manner. The center, 800-444-7377 or
601-359-3589, is open from 8 a.m. to 5
p.m. every weekday with the exception
of state holidays.

Education Opportunities

Full-day Retirement Education
Seminars are held throughout the

state to assist members with retirement
planning. Topics include Social Security,
Mississippi Deferred Compensation
(MDC), and PERS. Schedules and
registration are available online.

Small group Focus Sessions assist
members with retirement planning
by providing each individual with

PERS CREATES A NEW
STATE RETIREMENT SYSTEM

an estimate of benefits and detailed
information on retirement options.
Schedules and registration are available
online.

Hosted by employers, PERS on the
Move seminars are held during or after
office hours to provide members with
information regarding PERS and MDC.
Visit us online to request a seminar.

Annual agency training seminars
provide information to personnel
responsible for benefits administration
and reporting. Schedules, topics, and
registration are posted online.

Printed Materials

Active and inactive members are mailed
annual statements with account
balances, designated beneficiaries, and
unaudited estimates of benefits and
years of service.

Our member, retiree, and employer
newsletters provide pertinent
information to
constituents about
their retirement

plans and System.
Electronic versions of
the newsletters are

In 1952, Mississippi’s retirement system for public employees was
established and the administrative structure was built from the

ground up. The first offices opened in the Woolfolk Building (and
later moved to the Sillers Building) with a staff of about 20 who
had never before run a retirement system. Within approximately
six months, they had enrolled more than 95 percent (45,288) of the
public employees eligible to participate in the plan.

WILLIAMR.
HOUGH

(1952-1971)

EXECUTIVE
SECRETARY

available online. Audio
versions are available
through the National
Federation of the Blind
of Mississippi.

Member Handbooks
include information
about PERS, its
administered programs,
retirement benefits,
retirement options,

and important contact

information. Handbooks are available by
request or can be downloaded from the
PERS’ website.

Award-Winning Report

The Government
Finance Officers )
Association of frm——
the United States
and Canada
(GFOA) has
given an Award
for Outstanding
Achievement

in Popular

Certificate of
Achievement
for Excellence
in Financial
Reporting

Presentedto
Public Employees' Retirement System
of Mississippi

Annual Financial

Reporting to PERS for its Popular
Annual Financial Report for the fiscal
year ended June 30, 2014. The

Award for Outstanding Achievement in
Popular Annual Financial Reporting is a
prestigious national award recognizing
conformance with the highest standards
for preparation of state and local
government popular reports.

In order to receive an Award for
Outstanding Achievement in Popular
Annual Financial Reporting, a
government unit must publish a popular
annual financial report with contents

that conform to program standards of
creativity, presentation, understandability,
and reader appeal.

An Award for Outstanding Achievement
in Popular Annual Financial Reporting
is valid for a period of only one year.
PERS has received a Popular Award for
the last 12 consecutive fiscal years. We
believe our current report continues to
conform to the Popular Annual Financial
Reporting requirements, and we are
submitting it to GFOA.
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2016 Legislative Agenda/2015 Legislative Summary

The 2016 Legislative session is underway at the Capitol,
and the PERS Board plans to introduce legislation this
year for technical corrections, vesting, and deferred
compensation.

The technical corrections bill is a housekeeping bill that
will provide clarification to the PERS laws and update the
statute to reflect current PERS regulations and federal
laws. This bill will not affect those who are currently
retired. PERS has attempted to pass the technical
corrections bill since 2012.

If passed, the vesting legislation would change vesting
requirements from eight years to four years for all PERS
members, both active and inactive. This legislation is in
response to employers who believe the eight-year vesting
period hinders employee recruitment and retention. This
change was encouraged by Governor Barbour’s 2011 PERS
Study Commission as a way to encourage individuals to
seek public employment. A shorter vesting period will
make it easier to recruit retired teachers from across
state lines for Mississippi public school districts that are
facing teacher shortages. PERS actuaries have shown that
the cost would be minimal to the System.

The deferred compensation legislation would update
the statute to reflect modern investment options and will
have very little affect on the participants.

To track all PERS-related legislation this session, visit the
PERS-Related Legislation page online for links to the full
bills.

2015 Legislative Summary
House Bill 825 - Approved by Governor March 31
Personal Service Contract Review Board:

o Revised the process of awarding contracts for all state
agencies

House Bill 1512 - Approved by Governor April 9
Administration and Operation PERS: FY 2016 (Budget) Bill

House Bill 1127 - Approved by Governor April 23
Iran Divestment Act of 2015:

o Prohibited PERS and the state Treasurer from investing
with persons engaged in investment activities in Iran
under certain circumstances with limited exceptions

WWW.pers.ms.gov 5
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2016 Benefits Schedule

Direct Deposit

February 1 (Monday)
March 1 (Tuesday)

April 1 (Friday)

May 2 (Monday)

June 1 (Wednesday)
July 1 (Friday)

August 1 (Monday)
September 1 (Thursday)
October 3 (Monday)
November 1 (Tuesday)
December 1 (Thursday)
December 15 (Thursday) COLA*

Mailed Check

January 29 (Friday)
February 29 (Monday)
March 31 (Thursday)
April 29 (Friday)

May 31 (Tuesday)

June 30 (Thursday)
July 29 (Friday)

August 31 (Wednesday)
September 30 (Friday)
October 31 (Monday)
November 30 (Wednesday)

December 14 (Wednesday) COLA*

Any retiree wanting the
convenience and timeliness of

direct deposit of his or her benefits

on the first banking day of each
month may submit a completed
PERS Form 21, Direct Deposit

Authorization, to PERS. Mailed

checks will continue for one to two
months after submitting the form.

*  Cost-of-Living Adjustment
check for eligible

recipients

6 Forward, Winter 2016 (Published January 2016)

Sign up for direct deposit of monthly benefits

Enjoy the convenience and timeliness of direct deposit of your benefits on
the first banking day of each month by submitting a completed PERS Form
21, Direct Deposit Authorization, to PERS. Your check by mail will continue
for one to two months after submitting the form. You can find this form on

our online Forms page.

Updating federal tax withholdings

from your benefit
To make changes to monthly benefit tax withholding status any time

during the year, complete and submit Form 17, Certificate of Withholding
Preference, which may be obtained from the PERS website or by contacting

PERS.

In the absence of previously submitted tax withholding information, PERS
automatically withholds taxes based on a status of married with three
withholding exemptions.

Keep your account information up to date

Keeping PERS up to date with changes to your name, address, and/or
spouse and beneficiary information, will allow us to provide you with the
most efficient service possible, including timely delivery of your PERS
newsletter, issuance of your annual IRS Form 1099-R each January, and any
other mail out from your retirement system.

For the protection of our retirees and members, PERS does not accept a
change of address or change of beneficiary over the telephone. To make
a change to your account, submit a completed PERS Form 1C, Change of
Information, which can be found on our online Forms page.

C) Certificate of Withholding Preference
7 Revised 12/1/2013
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http://www.pers.ms.gov/Content/Pages/Forms.aspx
http://www.pers.ms.gov/Content/Pages/Forms.aspx

Retiree Organizations

Now that you are retired from covered employment, you may want to stay
in touch with your fellow retirees. Below are two retiree organizations in
Mississippi that provide such opportunities for staying active and alert to
issues that affect PERS retirees.

“MRPEA

Mississippi Retired Public

Employees’ Association (MRPEA)

MRPEA promotes the health, well-being, quality
of life, and financial interests of members and
retirees of PERS. This organization is open to both
active PERS members and to all PERS retirees.
WWW.mrpea.org

Retired Education Personnel of Mississippi (REPM)
REPM serves the interests of retired education
personnel in the state.

WWwWw.msrep.org

Pictured Below: MRPEA directors attend the organization’s Board of
Directors meeting January 11 in Madison and hear updates about PERS
from Executive Director Pat Robertson (at the podium). Pictured in the
foreground is Curt Thompson, former executive director of the Mississippi
Department of Employment Security, and at right is former Rankin County
Administrator J.K. Stringer.

PEER releases
report on PERS

The Joint Legislative Committee
on Performance Evaluation

and Expenditure Review

(PEER Committee) authorized
December 15, the release of
the report entitled The Public
Employees’ Retirement System:
2015 Update on Financial
Soundness, Delays in Application
Processing, and Legal Issues.

The report includes an update
on PERS’ financial performance
and projected funding levels,
as well as a review of recent
delays in the processing of
PERS members’ applications for
service retirement benefits.

To view the report, visit www.
peer.state.ms.us.

Thinking of
returning to work?

PERS has created a new guide
for retirees who are considering
returning to work with a PERS-
covered employer.

From specifics about the
mandatory 90-day break in
service to details about holding
local elected positions while
retired, this guide provides
answers to some of the most
frequently asked questions about
returning to work.

Download a copy today!

O

ERS

Th111{<i11g ofRetuming to Work?


http://mrpea.org/
http://www.msrep.org/
http://www.peer.state.ms.us/reports/rpt601.pdf
http://www.peer.state.ms.us/reports/rpt601.pdf
http://www.pers.ms.gov/Content/RetirementGuides/Return_to_Work_Guide.pdf
http://www.pers.ms.gov/Content/RetirementGuides/Return_to_Work_Guide.pdf
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Representative Representative Jackson. MS
Bill Benson, Chairman Stephen Benson I)E 429 Mississippi Street Permit Nc; 531
Retirees Representative  State Employees o wississier - Jackson, MS 39201-1005
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Vice Chairman Kelly Breland
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Retirees Representative ~ Gubernatorial Appointee
Richard C. Miller Drew Snyder

Public Schools and
Community/Junior
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Lee Childress

This newsletter contains general information about your
retirement system and is not a legal reference. For detailed
explanations about all PERS retirement plans, call the PERS
office or visit us online.

800.444.7377 | 601.359.3589 | www.pers.ms.gov

Want to learn more about PERS? PERS releases
FY 2015 Facts & Figures
M EY Recently updated with data from fiscal year 2015, PERS
T A L Ks Facts & Figures includes key information and statistics

about System membership, assets, investments, and
actuarial data. Using easy-to-read charts, graphs,
and maps, the Facts & Figures provides information
about PERS’

financial
2016 State Holidays state.

Visit the

Publications

page on

the PERS

website to

view.

PERS Facts & Figures
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